Proposition A
This item removes the 3-year gap currently required between a Councilperson’s
second and third term. This item does not change the length of time a resident
can serve on City Council (which is a lifetime total of 3 terms or 9 years).

Proposition B
This item gives City Council additional authority when a Council seat becomes
vacant for 12 months or less. Their options would be limited to:
e leaving the seat vacant until the next regular election,
e appointing a temporary replacement until the next regular election,
e or calling for a special election (which is the current requirement).
This item does not change the requirement for a special election if the vacancy
will be for longer than 12 months.

Proposition C
This item allows for penalties and forfeiture of office if a Council Member
intentionally attempts to circumvent an adopted term limit by resigning or
forfeiting their position in order to avoid the term limits established in the
Charter.

Proposition D
This item clarifies the role of the Mayor during an emergency or disaster.
Specifically, it allows the Mayor to have access to all of the abilities granted by
state law in order to keep the peace and respond to the situation. This item also
gives the Mayor the ability to appoint additional help, if necessary, during those
times of emergency or disaster.

Proposition E
This item adds to the Charter the current practice of making the Mayor Pro Tem
primarily responsible for coordinating City Council’s annual evaluations of the
City Manager, the City Attorney, and the Municipal Court Judge.

Proposition F
This item clarifies the residency requirement for the City Manager and the City
Attorney, giving them up to 120 days after their appointment to establish
themselves as a resident of the city.

Proposition G
This item adds to the Charter the current practice of requiring the City Manager
to annually provide City Council with a 5-year Financial Forecast and a 5-year
Capital Improvement Plan.




Proposition H
This item updates the Charter so that it matches state law by adjusting the City
Manager’s authority to contract for budgeted items with a limit of up to $50,000
(instead of the current $25,000). Anything over that limit would still require City
Council approval.

Proposition |
This item allows the City Manager, at his/her discretion, to consent and allow
council members to interact with individual department heads without violating
the charter.

Proposition J
This item updates the Charter so that it matches state law and the current city
practice regarding the appointment and removal of the Municipal Court Judge by
City Council. It also allows the Municipal Court Judge up to 120 days after
his/her appointment to establish residency in the City. This item also requires
that the Municipal Court Clerk be appointed by the City Manager.

Proposition K
This item gives the City Secretary a total of 20 days to present a recall petition to
City Council, instead of the current requirement of 5 days, to allow sufficient time
to provide all required documentation for the recall.

Proposition L
This item repeals and removes the section of the Charter that establishes and
regulates the city’s Department of Taxation, which no longer exists due to state
regulations.

Proposition M
This item allows for corrections of grammar, spelling, gender references, and
syntax, as well as allowing for future corrections and the renumbering of the
Charter, without the need for additional Charter amendment elections, as long as
such changes do not change the substance of the provision.

Proposition N
This item addresses where certain city records are published or posted. In
addition to the current requirements it mandates that certain records be
published on the city’s website.

Proposition O
This item changes how many times certain types of ordinances must be read by
City Council for approval. This item also clarifies the effective dates for all
ordinances, and addresses publication requirements for all ordinances.




Proposition P
This item updates the discrimination provision in the Charter to include
categories encompassed by federal and state law such as a prohibition on
discrimination based on color, national origin, age, disability, veteran status,
genetic information, or any other protected classification which state or federal
law prohibits as a basis for such appointment or removal.

Proposition Q
This item adds a succession plan to the Charter in the case of emergency or
disaster where a quorum of City Council can no longer serve due to injury or
death. This section establishes an interim quorum of City Council through

automatic but temporary appointments in order to handle city issues during the
crisis.

Proposition R
This item clarifies the restrictions and guidelines on campaign activities by city
employees and city officials. Specifically, it restricts participation in political
campaigning or related activities during work hours or while representing the city
or their position with the city. Additionally, this change regulates off-duty
political participation when the City Manager believes it is causing an
unreasonable disruption to city operations.




